Editor’s note
A new era commenced for the Faculty of Economic and Management Sciences in the
first semester of 2018 with the arrival of our new dean and also new Economic staff
member, Professor Ingrid Woolard, and the introduction of a new undergraduate
assessment system (the latter is thoroughly challenging us and our students, more
about it in a future newsletter). Our department enthusiastically supports both these
developments and believe it will contribute positively to what we want to achieve in our
teaching, research and social impact activities. The accomplishments highlighted in this
newsletter speak to each of these activities and include the flipped class project, a threeyear fellowship for early career African researchers awarded to a staff member and a
bursary fund for postgraduate Malawian students initiated by one of our own
postgraduate students. Enjoy the newsletter!
- Andrie Schoombee

Question and Answer with newly appointed professor of
economics and Dean of EMS faculty, Ingrid Woolard
a) Do you remember the story of
how you became an economist?
What was the first research project
that you felt attracted the attention
of those in policy-making and
subsequently shaped your career
as a highly influential researcher?
Prof. Francis Wilson was a major
influence in my life. He was an
incredibly inspirational second-year
micro lecturer.
I went from Ecos I, with all these textbook models that didn’t seem particularly useful in
explaining the real world and then, suddenly, here was Francis who was so engaged
and immersed in the country’s pressing social issues and Ecos became exciting and
relevant. Francis only taught us for about two weeks but he completely changed how I
felt about the subject. I changed direction from Actuarial Science to Economics (with
mathematical statistics) and have never looked back, although it took another “Francis
moment” for me to discover that the analysis of micro-data was my real passion. In 1994
I had just embarked on a career at the National Treasury running macro forecasts
(under the guidance of our very own Prof Ben Smit and with Prof Calitz as the DG!) –
more by accident than design – I found myself at SALDRU working on the living
standards survey (PSLSD) with Francis; collecting and processing incredibly exciting
socio-economic data.
It was such a privilege to work on the PSLSD and I met such incredible people through
the project – including Prof. Servaas van der Berg who was on the steering committee.
Through the PSLSD process I somehow wangled my way into the room with the team
that worked on the drafting of the White Paper on the RDP. It was completely lifechanging to be part of the policymaking process, especially at such a momentous time in
our history. I am incredibly grateful for the opportunities that I’ve had – there was an
element of serendipity – going to SALDRU in 1994 was not really a well thought-through
plan! But I am very mindful of the fact that there were many generous people that took
the time to help me build a career. I’m also deeply conscious of the role that privilege
and social networks have played in getting me to where I am.
b) As an academic economist, how difficult of a process is it to translate research
into actual policies that seek to improve the lives of South Africans? What are
some of the challenges you have encountered as an academic economist
involved in policy-making?
I think the biggest challenge is in communicating our work to policymakers. If the
policymakers aren’t involved in a project from the outset, it can be hard to get them to
engage. And you have to keep them involved every step of the way. I think one of my
best pieces of work was on the positive effect of the Child Support Grant on child height.
I love that paper and it’s been cited more than 300 times. But the ‘client’ was furious at
the time as they had hoped that we would study a wide range of outcomes, not just
one! It was an important life lesson for me about managing expectations.
c) Do you feel that academics are doing enough and are their voices present in
public debates that relate to economic policy in South Africa?
I think many academic economists in SA are really engaged. There’s a strong
commitment to doing rigorous work that is relevant to helping solve SA’s challenges. It
helps, of course, if policymakers are open to hearing about research… not all
government departments are as technically strong or interested in research as others.
If we want to shape public opinion, we should all be writing more op-eds; but we don’t all
have our colleague Nic Spaull’s love for this particular activity.
d) What role do you envisage your professorship in the economics department
will play in continuing and strengthening the department’s strong tradition of
policy-relevant research?
I’m really excited about the opportunity to do some co-supervision in the department
(once I’ve settled into my role as Dean a little better!)
e) As the new dean of the EMS faculty, and the first woman to be appointed to
this position, many have regarded your appointment as an important milestone
for the faculty and the university. Does this signal new change and do you feel
that the faculty and university are ready to embrace this new change?
I came to SU because I’m excited about the vision that the leadership of the university
has for this institution and because I sensed a willingness on the part of EMS staff to
embrace change. There is an overwhelming commitment to making this the destination
of choice for all South African students and a real openness to collectively figuring out
what that will take.
f) What lessons regarding diversity and inclusivity are you bringing with you from
your previous role as dean of the commerce faculty at UCT?
Every organization is different and one can’t assume that what works in one place will
work in another. But two things that worked really well at UCT were aggressive,
targeted recruitment of staff from designated groups – particularly from corporate as
poaching from other universities doesn’t help the sector as whole – and a monthly
meeting with the black academic staff to ensure that I also heard the views of staff who
might not always speak out in Faculty meetings. It was very productive as a means for
me to get a ‘temperature reading’ of how staff were feeling about a range of issues (the
fairness of lecture loads, institutional culture, the personal impact of the student
protests) and a range of concrete initiatives also flowed from it, such as research
support for staff on fixed term contracts; a more transparent workload model and better
support for preparing portfolios of evidence for promotion.
g) And finally, on a lighter note, can you tell us three things about yourself, two
of which must be true and one of which must be a lie. We will then invite anyone
who interacts with you after reading these three things to guess which one is the
lie.
I can’t swim.
I’m a lousy cook.
I’m from KZN.

The ladder and the wall: A Malawian story
I graduated from the University of
Malawi in 2010 with a Bachelor’s
Degree in Social Sciences, majoring in
Economics. At that time, I already had
a desire to further my studies but
being in a country where opportunities
for funding are scarce, it did not take
me long to realise that I might never
come across any such opportunity. I
therefore decided not only to get a fulltime job, but to also take on a variety
of side jobs,
with the hopes that I would in time, have enough money to sponsor myself for postgraduate studies. The wait was long and finally in December 2014, after what seemed
like an eternity, I had enough money to pursue my academic dream of further studies in
one of the Top 5 institutions in Africa: University of Stellenbosch, South Africa.
As I enjoyed my studies as an Honours in Economics Student though, it quickly struck
me that my story did not have to be unique. I knew of many others in Malawi who were
in similar and perhaps even worse financial predicaments but like me, had a desire to go
further in their education. I therefore contacted some colleagues and friends from
Malawi, told them my story, pitched to them that if we were to put our minds (and
money) to it, we could together begin to assist each other in achieving this particular
academic dream we all shared but which as individuals were unable to attain in
isolation.
That would be our first “meeting”, held sometime during the course of the 2015
academic year, over Whatsapp. In the four years since then, that idea continues to be
perfected and built upon, and has at present led to 19 completed and/or pending
postgraduate qualifications from three continents in more than five higher education
institutions; and includes a wide variety of courses ranging from Economics (five
students within this department) to Computer Science, Law, International Relations, etc.
It has been an exceptionally rewarding and fulfilling journey for all of us involved, and we
hope also, to all those who along this journey have offered a helping hand.
And as for me, I am currently still studying as a Second Year PhD Student and a
recipient of the GEMs scholarship, offered by the Faculty of Economic and Management
Sciences after having successfully completed an Honours and Masters program in
Economics.
- Joel Gondwe

StelliesHive: Claiming a piece of Stellenbosch through
networks
I moved to Stellenbosch from Pretoria
in 2015 to pursue my postgraduate
studies. The goal was to complete my
degree and move straight back to
Gauteng where I would begin my
professional career in the auspicious
city of Johannesburg. This is often the
goal for a large number of young
people who move to Stellenbosch to
study; in fact, I would describe the
town as being home to those in
transition,
the pitstop on your way to some or other destination. That being said, it isn’t common to
find young students who wish to start their careers in Stellenbosch – more especially if
said student is black.
And as fate would have it, I found myself as one such student beginning their career in
Stellenbosch. I joined corporate Stellenbosch in 2017 and to my surprise it felt like
everything I had grown privy to in the preceding years had vanished, the town became
surprisingly unfamiliar to me. Most of my peers had moved up north (as I thought I
would) and I no longer had the Neelsie nor the Rooiplane as impromptu meeting places
with acquaintances or friends. Indeed, it dawned on me that I was now a young black
professional in a student dominated and largely white town. Navigating being a
professional, with the added social difficulty of integrating into the town made this a
uniquely challenging experience for me.
One day, in a candid conversation about this with my colleague; Helanya Fourie, she
told me of the talented young people she knew that had left the town out of the very
same frustration.
That conversation sparked the collective decision to create a platform that would tackle
this problem. We established StelliesHive; a young professionals network, starting off
only by reaching out to the few professionals we knew respectively and meeting for
drinks one evening.
Each of these in turn invited their own to the next meeting, then the next and as word of
mouth took its course, the network grew. We now have a network of more than 100
young professionals who work in the Stellenbosch area and we meet twice a month,
hosting one speaker event and one social event. The speaker events are facilitated by
an invited guest speaker and have covered topics around entrepreneurship, politics,
investment, alternative medicines, reconciliation, women in technology and media. The
social activities in contrast have ranged from wine tasting, hiking, picnics and dinners.
StelliesHive aims to be a platform where young professionals connect, expand their
networks and meaningfully engage in conversations, contributing to changing the South
African narrative whilst challenging their world views. Beyond this, we have created a
mini community of culturally diverse individuals, making the social spheres of
Stellenbosch a little warmer.
- Wawa Nkosi

To join the network or check out what we’re getting up to
visit: www.thehivecommunity.co.za

Lecturer receives prestigious three-year fellowship for early
career African researchers
Debra Shepherd, a lecturer in the
department, was recently awarded
one of seven three-year research
fellowships at the Stellenbosch
Institute for Advanced Study (STIAS)
under the Iso Losmo (‘eye of
tomorrow’) Fellowship Programme for
early career African researchers.
Debra has been attached to the
department as a lecturer and
researcher with ReSEP since 2008,
receiving a permanent
post in 2013. As one of the first cohort of the VU-NRF Desmond Tutu doctoral
scholarship programme, she completed her doctorate jointly with Vrije University
(Amsterdam) and Stellenbosch University in 2016 under the supervision of Prof Chris
Elbers and Prof Servaas Van der Berg. Her thesis focused on the application of multiple
econometric techniques for assessing and measuring inequality and inefficiency within
the South African education system.
The Iso Lomso Fellowship provides Debra with a ten month attachment to STIAS for the
period 2018 to 2020 in order for her to develop and pursue a long-term research
programme, with additional support for attending international conferences and
convening a workshop with collaborators at STIAS. Her project is titled “A
transdisciplinary analysis of the role of social identity on performance under social
stratification and stigmatisation”, and takes inspiration from the developing fields of
identity in economics and stratification economics.
It is for this reason that Debra also hopes to take advantage of conducting 3 months of
her residency at a sister institute for advanced study in North America in 2019,
specifically at the National Humanities Center in North Carolina where Prof William
Darity, Jr, one of the primary founders and contributors to stratification economics,
himself completed a research fellowship.
- Debra Shepherd

Postgraduate Student Conference taken to new heights
On Wednesday, 25 April 2018 the
annual Western Cape Postgraduate
Conference was held at Stellenbosch
University. Approximately 150
postgraduate students and several
staff members from the University of
the Western Cape (UWC), the
University of Cape Town (UCT) and
Stellenbosch participated in the
conference. For the first time, the
conference was sponsored externally
by Econex,
an economics consulting firm situated in Stellenbosch, as well as the Bureau for
Economic Research (BER) at Stellenbosch University.
Twelve academic papers were presented by students and the presentations elicited
much debate from the audience. A wide variety of topics were covered, including
strategies for the protection of rhinos, explanations for the phenomenon of conspicuous
consumption in South Africa, and an examination of the market for marijuana. Next year
the conference will be hosted at UCT.
- Marisa von Fintel

Department represented at international conference on
teaching & research in economics education
In May this year Liezl Nieuwoudt and
Brigitte Pegado represented the
Department of Economics at the 2018
Conference on Teaching & Research
in Economics Education (CTREE) held
in San Antonio, Texas, USA. CTREE is
an annual USA-based conference
hosted by the American Economic
Association (AEA) and brings together
economics lecturers and professors
from around the world to present and
discuss
the teaching of economics at university level.
The journey to CTREE started in 2014 with a teaching innovation project – Flipping a
large macroeconomics first year class - implemented by department lecturers Olivia
Ezeobi, Liezl Nieuwoudt and Brigitte Pegado.
This project was initially funded by a Teaching Development Grant from the government,
and later by university and departmental funds. The aim of the project was to implement
an alternate method, other than traditional lectures, of learning and teaching in first year
macroeconomics classes. The approach used a combination of short lecturer-made
videos for pre-lecture preparation, and worksheets for active learning during classes.
The flipped class project was implemented to help the following students learn better –
students who attend traditional economics lectures but still struggle with the work;
students who struggle to pay attention to a lecturer speaking for 50 minutes and
students who have a mental block preventing them from doing well in economics.
Lecturers from our department have presented papers at CTREE every year since
2015. Of the six papers presented at CTREE by departmental staff, five were directly
related to the flipped class project. The other paper was presented by Hassan Essop on
the application of negative marking to economics.
At next year’s CTREE, which will take place during May 2019 in St Louis, Missouri, USA,
Olivia Ezeobi plans to present work on Developing graduate attributes in a second year
international finance class, while Liezl Nieuwoudt and Brigitte Pegado plan to present on
the department’s experience introducing the new CORE syllabus for our introductory
courses in 2018 and 2019.
- Olivia Ezeobi
For more information on CTREE, visit https://www.aeaweb.org/aboutaea/committees/economic-education

In the media

1) The new Dean of the Faculty of Economic and Management Sciences at Stellenbosch
University and professor in the Department of Economics, Prof Ingrid Woolard, and
professor Ada Jansen, also of the Department, have been appointed as members of the
panel that will review the current list of value-added tax (VAT) zero-rated items.
Read more (Treasury announces panel of experts to review VAT zero-rated
items)
2) Senior Researcher at RESEP in the Economics Department, Dr Nic Spaull, recently
wrote an influential op-ed in the Business Day about the decline in per pupil spending on
basic education over the last 7 years. Spaull found that per pupil spending had declined
by 8% between 2010 and 2017 due to two reasons: (1) a rise in births in 2005, (2)
above inflation teacher wage increases. The Minister of Basic Education Mrs Angie
Motshekga responded to the op-ed directly and stated that the Department is engaging
with Treasury about this.
Read more (Basic education thrown under the bus — and it shows up in test
results)
Read more (Angie Motshekga reveals plunge in education spending per pupil)
3) Prof. Dieter von Fintel took part in a radio interview with RSG radio station to discuss
the minimum wages. Prof. von Fintel also wrote an article on ‘financial inclusion and
women’s empowerment’ that was featured on the Business Day newspaper.
Read more (Radiosondergrense - RSG)
Read more (Business Day: Purse strings and power: Sassa cards’ surprise
benefits empower women)

In other news

1. Prof. Ronelle Burger has been invited to serve on the Editorial Board of the
Journal of Development Studies.
2. Appointments and Promotions:
Ingrid Woolard appointed as professor and dean of EMS faculty
Martin Gustafsson appointed as associate professor
Wawa Nkosi appointed as lecturer
Anja Smith appointed as researcher
Guangling Liu promoted to professor
Monique Reid promoted to associate professor
Dieter von Fintel promoted to associate professor
3. Abel Gwaindepi (PhD graduate) has been offered a post-doc position at the
University of Lund.
Tim Ngalande (MComm student) has been offered a PhD position at the
University of Warwick.
4. Prof. Johan Fourie to head SU centenary celebrations in USA
Johan Fourie will host an alumni event in New York and Boston (USA) as part of
Stellenbosch University’s centenary celebrations. The events will include a short
presentation on ‘The data revolution in African economic history’. The New York
event will take place on 26 July at the ING Office at 19:00, and on 30 July in
Boston (time and location yet to be confirmed).

For more information on these events, email johanf@sun.ac.za

Useful links
Bureau for Economic Research
Research on Socio-Economic Policy
Laboratory for the Economics of Africa’s Past
Center for Competition Law and Economics
Working papers

